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The National Federation of Independent Business recently
cited the NUMBER ONE problem of its members:

“The shortage of skilled, trained workers.”

‘Deplorable’ skills worry manufacturers

By HOWARD HERRNSTADT
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The skills employers are desperate for are not only technical skills,
but also EMPLOYABILITY skills
teamwork, communications, leadership, goal-setting, etc.

‘Deplorable’ skills worry manufacturers

By HOWARD HERRNSTADT
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Founded in 1965 as “The Vocational Industrial Clubs of
America” (VICA) - became “SkillsUSA” in 1999.



Skills are in Demand!
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What does SkillsUSA Offer to
Students?

SkillsUSA offers students
much more than a campus —
based leadership activity or a

chance to enter a competition.

SkillsUSA helps students obtain
and develop the skills they’ll need
to succeed.




SkillsUSA .
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National non-profit organization for high school and
college students enrolled in trade, technical, industrial and

health occupations programs i

Over a quarter-million (286,000) members in all 50 states
and three U.S. territories (Guam, Virgin Islands, Puerto
Rico)

Nearly 14,000 chapters in high schools, trade & technical
centers and 2-year colleges



——

SkillsUS\ .
s e 4 N L

SkillsUSA teaches what companies want workers to learn

Percentage of companies planning to teach the following key skills to
employees in the next three years:

B Teamwork

B Problem Solving

1 Oral
Communications

O Creative Thinking

Source: Anthony P. Carneveale, Leila J. Gainer, and Ann Meltzer. Workplace Basics: The Skills Employers Want (American Society for
Training and Development and U.S. Dept. of Labor), 1989, p. 8.
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SkillsUSA brings together educators,
administrators, corporate America, labor
organizations, trade associations and
government in a coordinated effort to
address America’s need for a globally
competitive skilled workforce.




SkillsUSA is a partnership of students,
teachers and industry working together to
ensure that America has a skilled work
force. We help each student excel.

Our core values:
Educated, Prepared, Involved, Connected, Skilled,
Respected, Motivated




To help our student members become
world-class workers and responsible
American citizens.

Our mission is accomplished through our
Program of Work...
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* Professional Development

« Community Service
e Social Activities
 Ways and Means
 Public Relations

Employment (school-to-work
programs)

o  SkillsUSA Championships

Program of Work

-Award-winning curriculum:
The Professional Development
Program (PDP) and Total
Quality Curriculum (TQC)

New College level
employability skills course
CSEP

-70 employability skills taught,
Including communications
skills, ethics, conflict
resolution, time management,

goal-setting, and more ...
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Th__,e?PD,P O Line:

- here your STUDENTS are

1\ more INFORMED
"' ... more EFFECTIVE.
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_The PDP On

Line;
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Go where
learning

gets REAL,

A FROFESSIONAL DEVELOFMENT PROGRAM THAT GIVES ..
& Yerur slindirads thirshills, awaneness and altitudes they meed WO oo
stceessfully from schood tn work
* Business and fndustry the emplovess they need, with fechnical skills
areed e prrofessional qualities amd traits that make for sucoss on the job
* Your commmniy e motivaled, bovolved sod etlcal citusons il peods

PINF Chadime s erchorad by onver Bivo ddosen corporabiions, and echacational instautions
and diveloped by educational professionals nathonwide

ACOMPLETE CURRICULLM ...
= Peepramal awaremess - gl selling — communily Servioe - cusionssr Seyioe
- b interviewing . carcer knowledpge - commumication skills . leamwork
~ grnrnamenl awareriss - elhics - condlict resolution - portiolio developinent
. mentoring end networking

» Skills arce imroduced, developed and reinforced over seven kevels
oo THAT'S COMPLETELY CUSTOMIZABLE.

= Sladents can comprhebe PENF Clisre on el obwn of in class,
Supplemental classnoom activity ideas ane prenvided throghost.

* Irbegrate 14 Indo an existing curricubum or use [bas a separate program
Ehininate or ne-onder activilies

= Procesnd ab your own pace and on your ouon schedide

PINFONLINE. TOTALLY ONLINE ...
PP Culine's centralined database of all errolled students and all student work enables:
= Stualerets wrenvoll, comnplete avd st activites, and o Redback — all online?

= Teachers o review, recond anc respond b stident wiork — all ondine!
= Adwrinistrators to track fotal enmollmends and cosere completions — all anline!

oo TOTALLY REAL-WIORLLY
& PP Owline lets vou and your sudents work whessver yoo have Enfernet aooms

* Multimedia, practical activithes make POP Online o comma that shudengs
want 1o corphete.

= Actmaristriloes have hard data to ustify expenditeres and demonstrale

proRTm whee

Go where you can learn more and receive o FREE Preview €D,
Visit www.skillsusa.org/pdpenfineitml or call 1-800-321-8422,




How can

you save
a life?

e i,-uum lies pvery live diyy
in'm work-ratated Incident.

FO0,000 youth ate injured sagh
et an the jolil 77,000°61 tim
reguine haspialization or
SMATRENCY raom ireatiment.

‘Youth workers sged 16 to 24 are
at the highest sk for injury, Thadr
iy rate v doubly, and
1ometimes triple, thae of any

oiher age caiegony.

You can makea diference.
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Salety. Conlidence. Employatnilily

Yauth Safety Awarensss Training at www.CareerSafeOnline.com

The CareerSafe Gnline Course is the firn of ks kind. i1 iy recognined by ihe
Dicupational Salety and Health Adman EOSHA) &0 @ 10-ho yoith
wafaly bw el program, It |1 & wib-based, intaractinvig, Y1¥
vaLith-to-vaich) pragram thst sddreues the high priodry wieny raining
needs of young warkers. The CareerSale Online Course conlsts of 10
interwctive module Covering the common iafety concemi in thi
workpisce, with & vimple sussviment 91 vhe #nd of sach [essnn

Wpon vutoeiful ¢Completion of the Caredrsale Onbing Couria, students
Gewelap & safery mindser aad learn valuahle skl fnr their fumure
Arcrlve a wallee card from the GSHA Education Center ai TEEX thai
demonitiaing be employar they hive recalved thi banic wafely
i g needad in the workplace
fAzrame mare employable, galning a compeitive sdvaniage in the
jinke mark et

Start Sale. Stay Safn, (A Salbeiy Philewoply] 12 prav viudani
Fraventing Falti

Perianal Protecthve Equipmersr (PRF

Hispdbarse Pathiogent

Elucerival Saluly

Machine Gurirding

Harard Cnmmunication

Ergamomiti

Preventing Workplade Violence

Emergenty Actlan

visr www.CareerSafeOnline.com for mare informarion
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Workplace Readiness

PRy N N L
Students Workplace
prepare using Reu iness

the new study

guide.

)



Student Certlflcatlon
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Includes WaIIet card

S
Portfolio certificate

SLEN I

beis mel e nedional steonderrd for workplace
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A Workplace Redadiness

CERTIRFICATION

el ekiied Beis Sty
{ITRTS TR | S 1E STATRTS CRC M
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exsfilly completed vvercises |
Jal | .

recicliness through a recognized
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Recognitl

e

on by Industry
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¥

The logo marks of

up to 30
companies and
organizations
appear on the
certificate.

Workplace Readiness
CERITZEFFGCATION

the following companies recognize the importance of assessment and workplace standeards
cingd commend this fmdividual for bis or ber acbievement (n passing

the National Workbiace Readiness Assessment
ﬁm AfDelco 5@ :E‘MT_ ArvinMeritor. ...
s Cizeo SysTEMg v 5 .
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Program of Work
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-Instills lifetime
commitment to community
service

* Professional Development

« Community Service

 Social Activities

Ways and Means
-Promotes goodwill and
understanding among all

segments of a community

Public Relations

Employment (school-to-work
programs)

SkillsUSA Championships

-Teaches the importance of
teamwork




Program of Work
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* Professional Development -Increase cooperation in the
. Community Service school and community

 Social Activities

 Ways and Means

-Improve self-esteem by

* Public Relations providing healthy outlets
Employment (school-to-work
programs)

e SkillsU
part of a team, like they
belong




Program of Work
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* Professional Development
« Community Service
e Social Activities

« Ways and Means

 Public Relations

-Chapter fund-raising
activities to support the
chapter’s yearly projects

Employment (school-to-work
programs)

o  SkillsUSA Championships




Program of Work
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* Professional Development
« Community Service

e Social Activities

 Ways and Means

e Public Relations

Employment (school-to-work
programs)

o  SkillsUSA Championships

-Help change public
misconceptions and
stereotypes of technical
education students and
programs

-Make the public aware of
the value of strong technical
education programs in our
school systems




Program of Work
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Professional Development
Community Service

Social Activities

Ways and Means

Public Relations

Employment (school-to-work

programs)
SkillsUSA Championships

-Students offered job
shadowing, mentoring,
apprenticeship
opportunities

-Increased student
awareness of career options, |«

guality job practices and
attitudes

-Increased opportunities for
employer contact and
eventual employment




Program of Work

Professional Development

Community Service -The premiere showcase of
Social Activities career and technical
education.

Ways and Means

Public Relations

Employment (school-to-work -The greatest commitment
programs) of corporate volunteerism on

SkillsUSA Championships a single day anywhere in

America.
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CHAMPIONSHIPS

C@etitiohs occur o ocal, district, state, national
aT even international levels.

s conducted in occupational (“hard”) skills
' ’Fn (employability, or “soft™) skills.

Business and InCugfly set the Contest
standards throug hnical coFﬁmlttee y

= involvement.

4
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CHAMPIONSHIPS

« National SkillsUSA Championships held annually In
Kansas City, MO

e 4,850 state winners compete in over 84 occupational and
leadership contests

nine football fields!

« Largest single day of corporate volunteerism in America.
The $30 million SkillsUSA Championships

* The result of a direct interaction between industry and
education; More than 1,700 technical experts from labor

* Requires more than 525,000 square feet of floor space - over i
and industry design and judge the contests I



Business & Industry Partnerships
: ¢ } . A

We need each other!

Instructors



Business & Industry Partnerships
pEEESS pomm——— I i

* More than 1,500 corporations, labor unions and
trade associations support SkillsUSA at the national
level.

« Thousands more support local SkillsUSA chapters
and state associations.

support, volunteered company expertise, eqmpment
and supplies donations, etc. | M N

« Partnerships take many forms: from cash financial '




Business & Industry Partnerships
e P & N

« Partnerships offer business and labor a vehicle for
DIRECTLY influencing the quality of vocational-
technical education

e Partners have the opportunity to reach a valued
marketplace of students and teachers

* New marketing opportunities

« New recruitment opportunities, from the most
prized pool of skilled workers in the nation




How to Help

PESERAR [ _ F & f
Be an advocate for vocational education with your

school boards and state legislatures

Provide equipment and supplies to a local SkillsSUSA
program or to local and state skills contests

Make a cash donation to your local SkillsUSA
chapter or state association

Serve on a contest technical committee

Volunteer to be a guest speaker at local school; offer
tour of your business to local students...

Provide contest prizes and awards '
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For More Information
~lnlouisiana:

SkillsUSA Louisiana :
Phone: (225) 492-2249
Cell: (225) 603-5664
Web: http://1 askillsusa.org

Contact: Larry Rabalais, Executive Director
SkillsUSA Louisiana, Inc.
P.O. Box 949
Innis, LA 70747




For More Information:
s f—" 4 N

National SkillsUSA:
Phone: (703) 777-8810

Web: www.skillsusa.org

Contact: Larry Rabalais, Executive Director
SkillsUSA Louisiana, Inc.
P.O. Box 949
Innis, LA 70747
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YOU are our
lifeblood!

Thank you for
your support!
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SkillsUSA
http://skillsusa.org



